IWST . El Strength Finder Tool
Please take the opportunity to conduct a self-assessment of EI.
It would provide you the opportuniy to develop areas of your El.
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Emotional Intelligence—Strength Finder Tool
General principles for working with the tool
1. No one in the world can help you if you refuse to help yourself.

2. Ifyou are not honest with your responses, the result of this
questionnaire will refuse to speak the truth with you.

3. Putyourselfin the situations/environment illustrated and respond
realistically, not idealistically.

4 This is a tool for development, hence it would help you only ifyou
respond truthfuly.

Guidelines for the tool

1. Thisis not a test but rather a Self-assessment tool.

2. The time available to respond to the statements in the tool is 10 minutes.

3. Follow your instinctive top of the mind' response.

4. Assume what 'YOU' would do in the situations/environment.

5. Respond to the statements serially starting from 10 50.

6. Do not spend too much time on any statement.

7. Do not revisit any response after you have made your choices.
Instructions

Assess and score each of the statements of the questionnaires.

Score your assessment, using the following scale that indicates:
1: Does NOT apply at all.

2: Applies SOMETIMES.

3: Applies about HALF the time.

4: Applies MOST of the times.

5: ALWAYS applies to you.
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Circle the number

based on how strongly
the statement applies
toyou
1| realze when Lam angry. 1]2]s
= | lcanbowncebackfromabadmood | 1 | 2 | 3
easly
3 |1prefer o encourage myselffor NRBRE
challenging tasks.
4| Tcan understandothers pointotview | 1| 2 |3 | 4 | 5
with ease.
5| Ulisten before I respond. e
6 [Tcanwellunderstand theemotion | 1 | 2
being experienced.
7| Tam not mpulsive by natue. e a
8| 1.can manage my priorities wll. e 3
o | Tcan avoid being udgmentalwhen | 1 | 2 | 3 | 4 | 5
understanding people.
10_[Lcaninfluence people eaiy. L2 s a5
11| realze that Lam undergoing stess. | 1 [ 2 | 3 | 4 | 5
12| 1can manage my impulses well. 12 s ]als
13| 1tend to complete tasks o time. 2 s ]a]s
14 [ can well imagine the feelings of T2 s a5
others.
15 |1getalong with peoplecomfortably.__| 1 | 2 | 3 | 4 | 5
16| realze when Lam disturbed. il2|sfals
17 [Lrarelylose my cool. i2alals
18 [Tendtotakeleadinsirtingnew | 1 | 2 | 3 | 4 | 5
things.
15| Lean fec the pain faced byothers. | 1 | 2 | 5 | 4 | 5
20| preferto work withvarious teams. | 1 | 2 4
21 [Tamnotableto tinkwellwhenlam | 1 | 2 | 3 | 4
tensed.
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22 |Icanmanagetokeepcalmincontict | 1 | 2 | 3 | 4 | 5
situations.

23|I go after my goals, once they are 12345
frozen.

24 |Iunderstand why somepeopledont | 1 | 2 | 3 | 4 | 5
like me.

25 _|Tadapt to changes comfortably. 12

26 | Lrealize when Iam being unreasonable | 1 | 2
with others.

27 |Ican change my mood quickly if 12345
Iwant.

28 |Itend tolovewhatIdo. 12

29 |Whenfacedwitha conflict Iseethat | 1 | 2
‘people are different.

30 |Iunderstand thedynamics ofagroup | 1 | 2 | 3 | 4 | 5
well.

31 |Ibelieve that being aware of my 1]2]s]a]s
emotions at any pointin time s
important.

32 [Ileave behind my professionalstress | 1 [ 2 | 3 | 4 | 5
when 1 go home.

33 |Iwait patiently to get the resultsforthe | 1 | 2 | 3 | 4 | 5
work done by me.

Ttend to realize when 1 hurt others. 1234

R

Tam keen that others should be happy | 1 | 2
in my company.

36 |Iwell understand when mywordsand | 1 | 2 | 3 | 4 | 5
actions impact others.

37_|1am generally calm and cool aboutife. | 1 | 2 [ 3 [ 4

38 [Ibelieve that work has to becompleted | 1 | 2 | 3 | 4
as per plan.

(Continued)
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based on how strongly

the statement applies
toyou

39 |Iknowwhen peoplearoundmeare | 1 | 2 | 3 | 4 | 5
disturbed.

40| Ulike to workin teams and builda. 23|45
relationship.

41| Lam aware when I am tired. il2]3]als

42 | Lcan submerge my feclings and 2345
emotions when needed.

43 | Lcanbounceback quicklywhenlfeel | 1 | 2 | 3 | 4 | 5
Tow.
Tcan feel the pain of therseasilyeven | 1 | 2 | 3 | 4 | 5
when not expressed.
Tam good at resolving conflictsamong | 1 | 2 | 3 | 4 | 5
people.

46 | Lcan understand my state of mind ilz2]3]4 s
while dealing with people.

47 | Lean postpone expressing myfeclings | 1 | 2 | 3 | 4 | 5
and opinions untl an appropriate
opportunity.

48 | Ldo better when my inner voice pushes | 1 | 2 | 3 | 4 | 5
me.

49 | Lunderstand my feclings whenothers | 1 | 2 | 3 | 4 | 5
disagree with me.

50 |1can communicate effectivelytothe | 1 | 2 | 3 | 4 | 5
understanding of others.
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